Franklin University M.S. in Human Resource Management
Course Sequence Calendar

HRM 710: Capstone Project

HRM 709: International
HRM

HRM 710: Capstone Project

HRM 709: International
HRM

HRM 706: Org
Development & Intervention

HRM 708: Strategic HR
Planning

HRM 710: Capstone Project

HRM 705: Compensation
Design and Admin

HRM 706: Org
Development & Intervention

HRM 709: International
HRM

HRM 708: Strategic HR
Planning

HRM 710: Capstone Project

HRM 705: Compensation
Design and Admin

HRM 702: Employee
Rights, Resp & Discipline

HRM 703: Labor Relations

Process & Law

HRM 706 Org. Development;
& Intervention

HRM 708: Strategic HR
Planning

HRM 709: International

HRM

BREAK (1)

HRM 710: Capstone Project

HRM 708: Strategic HR

HRM 709: International

HRM 713: Human Resource
Management

HRM 702: Employee
Rights, Resp & Discipline

HRM 703: Labor Relations

Process & Law

BREAK (2)

HRM 704: Performance |HI
Appraisal Systems

RM 706 Org. Development| H
& Intervention

[RM 705: Compensation
Design and Admin

Planning

HRM

HRM 708: Strategic HR

HRM 713: Human Resource
Management

HRM 702: Employee
Rights, Resp & Discipline

HRM 704: Performance
Appraisal Systems

HRM 705: Compensation

Design and Admin

Development & Intervention

HRM 706: Org

HRM 703: Labor Relations
Process & Law

Planning

HRM 713: Human Resource
Management

HRM 702: Employee
Rights, Resp & Discipline

HRM 704: Performance

Appraisal Systems

HRM 703: Labor Relations
Process & Law

HRM 705: Compensation
Design and Admin

HRM 713: Human Resource

Management

HRM 703: Labor Relations

Process & Law

HRM 702 Employee Rights,
Resp. & Discipline

HRM 704: Performance
Appraisal Systems

HRM 713: Human Resource
Management

HRM 704: Performance
Appraisal Systems

BREAK (1)

HRM 710: Capstone Project

HRM 709: International
HRM

HRM 710: Capstone Project

HRM 709: International
HRM

HRM 706: Org
Development & Intervention

HRM 708: Strategic HR
Planning

HRM 710: Capstone Project

HRM 705: Compensation
Design and Admin

HRM 706: Org
Development & Intervention

HRM 709: International
HRM

HRM 708: Strategic HR
Planning

HRM 710: Capstone Project

HRM 705: Compensation
Design and Admin

HRM 702: Employee
Rights, Resp & Discipline

HRM 703: Labor Relations
Process & Law

HRM 706 Org. Development
& Intervention

HRM 708: Strategic HR
Planning

HRM 709: International
HRM

HRM 710: Capstone Project

HRM 709: International

Management

HRM 713: Human Resource

HRM 702: Employee
Rights, Resp & Discipline

HRM 703: Labor Relations
Process & Law

BREAK (2)

HRM 704: Performance
Appraisal Systems

HRM 706 Org. Development
& Intervention

HRM 705: Compensation
Design and Admin

BREAK (1)

HRM 708: Strategic HR
Planning

HRM

HRM 713: Human Resource
Management

HRM 702: Employee
Rights, Resp & Discipline

HRM 704: Performance
Appraisal Systems

HRM 705: Compensation
Design and Admin

HRM 706: Org
Development & Intervention

HRM 703: Labor Relations
Process & Law

HRM 708: Strategic HR
Planning

HRM 713: Human Resource
Management

HRM 702: Employee
Rights, Resp & Discipline

HRM 704: Performance
Appraisal Systems

HRM 703: Labor Relations
Process & Law

HRM 705: Compensation
Design and Admin

HRM 713: Human Resource
Management

HRM 703: Labor Relations
Process & Law

HRM 702 Employee Rights,
Resp. & Discipline

HRM 704: Performance
Appraisal Systems

BREAK (1)

Management

HRM 713: Human Resource

HRM 704: Performance

Appraisal Systems
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